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1. Preamble 

The Chamber of International Diplomats (CID) is a global body established to promote 

responsible diplomacy, international cooperation, cultural understanding, and sustainable 

development through the efforts of diplomats, scholars, professionals, and youth leaders from 

around the world. 

This policy serves as a guiding framework for the governance, operation, and ethical conduct 

of CID and its members. 

 

2. Vision 

To become the foremost global institution advancing peaceful diplomacy, cultural exchange, 

and international partnerships for sustainable development. 

 

3. Mission 

 To unite diplomats, peace ambassadors, and international leaders under one platform. 

 To provide diplomatic training, global networking, and research opportunities. 

 To support conflict resolution, human rights, economic cooperation, and global 

education. 

 To promote youth participation in diplomacy and international affairs. 

 

4. Core Values 

 Integrity 

 Peace 

 Justice 

 Cultural Respect 

 Transparency 

 Collaboration 

 Youth Empowerment 

 

5. Standing Committees and Portfolios 

a. International Affairs & Cooperation 

Portfolio: 
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 Oversees CID’s bilateral and multilateral partnerships. 

 Coordinates international diplomatic missions and cooperation agreements. 

 Liaises with UN, AU, EU, ASEAN, and other diplomatic organs. 

b. Peace & Conflict Resolution 

Portfolio: 

 Leads peacebuilding efforts, mediations, and post-conflict reconstruction programs. 

 Deploys peace envoys or observers to conflict zones. 

 Trains diplomats in negotiation, mediation, and conflict sensitivity. 

c. Diplomatic Education & Training 

Portfolio: 

 Develops capacity-building programs for diplomats, youth, and public officials. 

 Coordinates the CID Diplomatic Academy and training curricula. 

 Certifies short courses, workshops, and diplomatic exchanges. 

d. Human Rights & Justice 

Portfolio: 

 Advocates for the protection and promotion of human rights globally. 

 Monitors violations and supports access to international justice mechanisms. 

 Cooperates with civil society and human rights institutions. 

e. Global Development & SDGs 

Portfolio: 

 Aligns CID projects with the United Nations Sustainable Development Goals. 

 Mobilizes diplomatic and development partnerships for education, health, climate, 

etc. 

 Tracks and reports on impact metrics related to Agenda 2030. 

 

6. Code of Ethics 

All CID members and representatives shall: 

 Act with honesty, integrity, and professionalism. 

 Avoid conflicts of interest and disclose affiliations transparently. 

 Promote peace, dialogue, and cultural sensitivity. 

 Respect confidentiality and organizational interests. 

 Refrain from activities that bring disrepute to CID. 
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7. Collaboration and Partnerships 

 CID shall actively engage with governments, universities, civil society, and 

international bodies in pursuit of its mission. 

 All partnerships must align with CID’s goals and be approved by the Executive 

Council. 

 Partners may include UN agencies, diplomatic corps, youth institutions, NGOs, 

academic centers, and corporate social investors. 

8. Training, Events & Diplomacy Programs 

CID shall organize: 

 Global and regional summits 

 Diplomatic training workshops 

 Cultural and exchange programs 

 Peacebuilding missions 

 Academic forums and research initiatives 

Programs may be held in collaboration with national governments, educational institutions, or 

multilateral agencies. 

9. Monitoring & Evaluation 

CID shall implement mechanisms to: 

 Monitor program impact 

 Evaluate policy effectiveness 

 Ensure compliance with ethical and financial standards 

An independent audit or oversight committee may be established for accountability. 

10. Amendments 

This policy is subject to review and amendment by the Executive Council upon 

recommendation by a majority of the Advisory Board or member body. Any amendments 

must be communicated to all registered members and stakeholders. 

11. Effective Date 

This policy becomes effective on the date of ratification by the Executive Council of the 

Chamber of International Diplomats. 
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SECTION 5: 

Main Objectives 

1. Promote Global Diplomacy 
o Strengthen peaceful international relations through advocacy and engagement. 

 

2. Advance Peace & Conflict Resolution 
o Mediate, educate, and advocate for nonviolent solutions globally. 

 

3. Foster Cultural Exchange 
o Protect and promote diverse cultural heritage through diplomatic platforms. 

4. Support Sustainable Development Goals (SDGs) 
o Align CID’s efforts with the UN’s global development agenda. 

 

5. Empower Youth in Diplomacy 
o Equip young leaders with the skills and platforms to participate in diplomatic 

affairs. 

 

Policies and Procedures to Form CID 

1. Mission Statement 

"To serve as a global platform for diplomatic professionals, promoting international 

cooperation, training and mentoring young diplomats, cultural exchange, and peaceful 

dialogue, while enhancing the professional development, policy advocacy, and global impact 

of diplomats across all sectors." 

 

2. Objectives (SMART Format) 

Specific: 

 To create a structured and recognized body for diplomats to network, share best 

practices, and contribute to global diplomacy. 

Measurable: 

 To enroll a minimum of 100 active diplomatic professionals across 5 regions within 

the first 12 months. 

 To organize 4 international forums or seminars annually. 
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Achievable: 

 By leveraging existing diplomatic and international networks, partnerships with 

embassies, and international organizations. 

Relevant: 

 The objectives align with the global need for multilateral cooperation, diplomatic 

capacity building, and cross-cultural understanding. 

Time-bound: 

 Launch and officially register the chamber within 6 months. 

 Develop a 3-year strategic plan and review it annually. 

 

 

 

 

 

 


